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REGIONAL DISTRICT OF NANAIMO 

NORTHERN COMMUNITY ECONOMIC DEVELOPMENT SELECT COMMITTEE 
TUESDAY, MAY 12, 2015 

10:00 AM 

RDN OCEANSIDE PLACE 
(830 Island Hwy W, Parksville) 

A G E N D A 

PAGES 

CALL TO ORDER 

DELEGATIONS 

Cheryl Dill, Central Vancouver Island Job Opportunities Building Society 
(CVIJOBS), re: BladeRunners - Programming for Youth at Risk – Construction 
Focus. 

Evelyn Clark, Qualicum Beach Chamber of Commerce, re: Economic Impact of 
Summer Events – A Study 

Bonnie Chomica, Oceanside Women’s Business Network, re: Beehive 
Networking Event 

Kim Burden, Parksville and District Chamber of Commerce, re: Regional Business 
Walks 

Janet Thony, Coombs Farmers’ Institute, re: Farmers Feed Families 

Daniel Sailland, Town of Qualicum Beach, re: Qualicum Beach Airport Business 
Plan 

MINUTES 

3 – 4 Minutes of the Northern Community Economic Development Select Committee 
meeting held on February 24, 2015. 

BUSINESS ARISING FROM THE MINUTES 

COMMUNICATIONS/CORRESPONDENCE 

UNFINISHED BUSINESS 



NCED Select Committee - Agenda 
May 12, 2015 

Page 2 

REPORTS 

5 - 80 Northern Community Economic Development Program – Spring 2015 Proposals. 

ADDENDUM 

BUSINESS ARISING FROM DELEGATIONS OR COMMUNICATIONS 

NEW BUSINESS 

ADJOURNMENT 
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REGIONAL DISTRICT OF NANAIMO 
 

MINUTES OF THE NORTHERN COMMUNITY ECONOMIC DEVELOPMENT SELECT COMMITTEE 
MEETING HELD ON TUESDAY, FEBRUARY 24, 2015 AT 11:00 AM 

AT PARKSVILLE FIRE HALL   
 

 

Present: 
Director J. Stanhope  Chairperson 
Director B. Rogers  Electoral Area E 
Director J. Fell   Electoral Area F 
Alternate 
Director M. Recalma  Electoral Area H 
Director T. Westbroek  Town of Qualicum Beach 
Director M. Lefebvre  City of Parksville 
 

Also in Attendance:   
Paul Thorkelsson  Chief Administrative Officer 
Geoff Garbutt General Manager, Strategic & Community 

Development 
Chris Midgley   Manager, Energy & Sustainability 
Nicole Hewitt   Recording Secretary 

 
 
CALL TO ORDER 
 
The meeting was called to order at 11:00 a.m.  Alternate Director Recalma was welcomed to the 
meeting. 
 
DELEGATION 
 
Kim Burden, Executive Director of Parksville Chamber of Commerce, re: Oceanside Initiatives 
Economic Development Strategy.  
 
Mr. Burden provided a verbal update for the Oceanside Initiatives Economic Development Strategy. 
 
MINUTES 
 
MOVED Director Lefebvre, SECONDED Director Rogers, that the minutes of the Northern Community 
Economic Development Select Committee meeting held on October 16, 2014 be received. 

CARRIED 
REPORTS 
 
Update on Oceanside Initiatives. 
 
MOVED Director Lefebvre, SECONDED Director Westbroek, that the report be received. 

CARRIED 
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NCED Program Overview. 
 
MOVED Director Fell, SECONDED Director Rogers, that the presentation be received for information 
purposes.   

CARRIED 
NEW BUSINESS 
 
Presentations to the Northern Community Economic Development. 
 
MOVED Director Westbroek, SECONDED Director Recalma, that applicants may have an opportunity to 
presentation to the Northern Community Economic Development during the meeting. 

CARRIED 
ADJOURNMENT 
 
MOVED Director Westbroek, SECONDED Director Fell, that this meeting be adjourned.  

CARRIED 
Time:  12:01 pm  
 
 
 
 
       
CHAIRPERSON 
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STAFF REPORT 
 

 
TO: Northern Community Economic DATE: May 5, 2015 
 Development Select Committee   
  MEETING: NCED – May 12, 2015 

FROM: Chris Midgley   
 Manager, Energy and Sustainability FILE: 6750-01 
    
SUBJECT: Northern Community Economic Development Program – Spring 2015 Proposals 
 

 

Six applications for NCED funding have been received in time for consideration at the NCED Select 
Committee Meeting scheduled for May 12, 2015: 

Appendix 1:  Programming for Youth at Risk: BladeRunners – Construction Focus – Central Vancouver 
Island Job Opportunities Building Society (CVIJOBS) 

Appendix 2:  Economic Impact of Summer Events – A Study – Qualicum Beach Chamber of Commerce 

Appendix 3:  Beehive Networking Event – Oceanside Women’s Business Network 

Appendix 4:  Regional Business Walks  – Parksville and District Chamber of Commerce 

Appendix 5:  Farmers Feed Families – Coombs Farmers’ Institute 

Appendix 6:  Qualicum Beach Airport Business Plan – Town of Qualicum Beach 

Financial information requested through the application process is provided as confidential material, 
under separate cover. 

Table 1 lists the projects, proponents, amounts requested, and the total amount requested for the 
Spring 2015 intake. 

Table 1: NCED Project Proposals (Spring 2015) 

Project Name Proponent Amount Requested  

Programming for Youth at Risk: 
BladeRunners – Construction Focus 

CVIJOBS $ 10,000 

Economic Impact of Summer Events – A 
Study 

Qualicum Beach Chamber of 
Commerce 

$6,372.51 

Beehive Networking Event 
Oceanside Women’s Business 
Network 

$ 2,500 

Regional Business Walks 
Parksville and District Chamber of 
Commerce 

$ 10,000 

Farmers Feed Families Coombs Farmers’ Institute $ 5,000 

Qualicum Beach Airport Business Plan Town of Qualicum Beach $ 15,000 

Total Amount of Funding Requested – Spring 2015 $   48,872.51 
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With Board approval of the 2015 Final Budget, revenues available to the Northern Community Economic 
Development Program total $72,561. This total includes $22,561 carried forward from 2014 along with 
the annual $50,000 requisition for the Northern Community Economic Development service. 

Of this total, $10,000 was reserved for a Parksville Qualicum Beach Tourism Association (PQBTA) project 
approved in 2014, pending partnership funding. With correspondence indicating successful partnership 
funding provided in March 2015, the RDN issued a cheque to the PQBTA in the amount of $10,000 to 
support the Regional Mobile Driving/ Cycling/ Walking Historical Trail and Tour project. In addition, 
approximately $1,000 of this total is allocated to advertising and other administrative costs.  

The remaining amount for 2015 is approximately $61,000. This is intended to be disbursed in the form 
of funding to support local initiatives that enhance economic resilience in Electoral Areas ‘E’, ‘F’, ‘G’ and 
‘H’, the City of Parksville and the Town of Qualicum Beach. 

Respectfully Submitted,  
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Appendix 1:   

 

Programming for Youth at Risk:  

BladeRunners – Construction Focus  
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Appendix 1: Programming for Youth at Risk: BladeRunners – Construction Focus 
 
Summary Evaluation 
 
Proponent:  Central Vancouver Island Job Opportunities Building Society (CVIJOBS) 
Amount Requested:  $10,000 
Summary:  The project contributes to economic development in the Bowser to Nanoose 

regions by training at-risk youth (15-30yrs) in skills and essential certifications 
designed to facilitate entry into the construction labour force. Subsidized work 
experiences for participants and employers, will lead to long-term attachment 
to the labour force. 

Eligibility:  CVIJOBS is an eligible organization. Eligible costs in the proposal include 
Targeted Operating Cost. 

Priority Areas:  Employment and Skills Training: The proposed project expands on a successful 
youth employment training program in 2014 that targeted the tourism sector. 
This proposal offers a comparable training program targeting the construction 
sector. 

   
Evaluation Criteria:   
Project Viability: Yes No/ NA 
Clear and well-defined project   
Strong potential for success   
Realistic goals   
Sufficient information provided   

   

Financial and Administrative Feasibility: Yes No/ NA 
Realistic budget with clearly identified capacity to undertake work   
Evidence that the funds will be well managed   
Demonstration of other funding sources   

   

New and Unique: Yes No/ NA 
Unique component is evident in the project – the work is not already being 
attempted   

The proposal does not replicate an existing event, program or project   
Support will not compete with existing businesses or generate unfair competition 
for small or local businesses   

   

Economic Benefit: Yes No/ NA 
Demonstrates quantifiable economic benefits to the participating communities   
Leads to increased economic activity or employment in the participating 
communities   

Will attract business and investment to the Northern Communities of the RDN   
   

Community Support: Yes No/ NA 
Well-articulated community benefit;   
Demonstrates partnership with the community or other organizations   
Addresses priorities identified in the context of a community vision (Official 
Community Plan, Regional Growth Strategy or Board Strategic Plan)   

 

Project Area:  
 

 PARKSVILLE  QB  EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 
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APPLICATION FORM 
Northern Community Economic Development Program 2015

1 

PROJECT TITLE: 

PROJECT DESCRIPTION: 

(Please attach any supporting materials and documents produced as a result of the project.) 

PROJECT AREA (SELECT ALL THAT APPLY): 

 PARKSVILLE  QUALICUM BEACH  EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 

DESCRIBE IN DETAIL WHAT THE NORTHERN COMMUNITY ECONOMIC DEVELOPMENT FUNDS WILL BE USED FOR: 

(Please attach additional pages as necessary.) 

LIST ALL GRANTS RECEIVED AND/OR APPLIED FOR FROM OTHER SOURCES: 

(Please attach additional pages as necessary.) 

NAME OF ORGANIZATION: AMOUNT REQUESTED: 

MAILING ADDRESS: 

CONTACT PERSON: TELEPHONE NUMBER: 

FAX NUMBER: 

E-MAIL ADDRESS: 

Please Note: The Regional District of Nanaimo is subject to the provisions of The Freedom of Information and 

Protection of Privacy Act and cannot guarantee that information provided can or will be held in confidence. 
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APPLICATION FORM 
Northern Community Economic Development Program 2015

2 

SIGNATURE DATE: 

By signing here, you confirm that you have read the Program Guide and that you are signing on behalf of an eligible applicant. 

SUBMIT HARD COPIES TO: NORTHERN COMMUNITY ECONOMIC DEVELOPMENT PROGRAM 
REGIONAL DISTRICT OF NANAIMO 
6300 HAMMOND BAY ROAD 
V9T 6N2 

SUBMIT DIGITAL COPIES TO: nced@rdn.bc.ca 

EXPLAIN HOW YOUR PROJECT SUPPORTS THE PRINCIPLES AND PRIORITY AREAS OF THE PROGRAM: 

(Please attach additional pages as necessary.) 

LIST ANY MEASURABLE ECONOMIC BENEFITS OR OTHER OUTCOMES THAT WILL RESULT FROM THIS PROJECT: 

(Please attach additional pages as necessary.) 

PLEASE PROVIDE THE FOLLOWING SUPPLEMENTAL MATERIAL: 

 An Organizational Chart illustrating the structure of your organization, including Directors and volunteers. 
 A copy of a bank statement showing your organization’s name and address. 
 A copy of your organization’s financial statements for the current year and one year prior. 
 A copy of your organization’s budget for the current year and one year prior. 
 Any supporting materials you consider necessary to communicate your project idea. 

OFFICE USE ONLY: 

DATE RECEIVED: RECEIVED BY: 

COMMENTS: 

FUNDING AWARDED:  YES  NO AMOUNT AWARDED: 

Please Note: The Regional District of Nanaimo is subject to the provisions of The Freedom of Information and 

Protection of Privacy Act and cannot guarantee that information provided can or will be held in confidence. 
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Additional Information to support the  
RDN: Northern Community Economic Development Program Application for Funding  
From Central Vancouver Island Job Opportunities Building Society (CVIJOBS) May 1, 2015 
 
Project Description 

The Central Vancouver Island Job Opportunities Building Society(CVIJOBS)  is eager to support 

youth at risk and contribute to economic development in the Bowser to Nanoose regions 

through an offering of BladeRunners (June-July 2015). This eight-week program will provide 

multi-barriered youth with training in life skills, work search skills and essential certifications 

designed to facilitate entry into the construction labour force. Subsidized work experiences will 

be coordinated for participants and employers, leading to sustainable employment.  

BladeRunners is an award winning employment programi that is recognized nationally and 

internationally. It targets at-risk youth (15-30 years of age) and provides them with basic training 

designed to facilitate entry into the labour force.   

As a delivery agent of BladeRunners, CVIJOBS would coordinate work experiences for 

participants, which lead to employment opportunities. The ultimate goal is for participants to 

gain sufficient skills and experience that will translate into a long-term attachment to the labour 

force. All BladeRunners participants receive certified health, safety training, and learn life skills 

and job readiness skills that help them build self-esteem and confidence. Through workplace 

training and integration, BladeRunners participants acquire marketable skills that enhance their 

long-term employment prospects.  

The BladeRunners program is funded annually through provincial and federal funds and the 

Aboriginal Community Career Employment Services Society (ACCESS) in Vancouver has been 

successful in receiving a large portion of the funding for distributing to communities in need. 

ACCESS’ program director, Tom Galway, has indicated his support to CVIJOBS for the next 

delivery of BladeRunners in the Parksville-Qualicum area. CVIJOBS was successful in obtaining 

funds in Fall 2014 for a pilot delivery in February-March, 2015. CVIJOBS was extremely grateful 

for receiving funding from NCED for the pilot. The pilot program was extremely successful; 

CVIJOBS wishes to build on that momentum to support additional youth waiting for another 

delivery. (40 youth applied for the 12 seats available in the pilot program) 

The Central Vancouver Island Job Opportunities Building Society (CVIJOBS), is a non-profit 

organization that has been the primary employment services provider within the Nanoose to 

Bowser area since 1976. CVIJOBS currently delivers employment services at an employment 

resource centre known as The Career Centre and serves approximately 2,400 individuals each 

year through the Employment Program of British Columbia.ii  

The resource-based industries that once dominated the local economy have been surpassed by 

growth in the retail, sales, tourism, service, wholesale trade, construction, and health and 

education sectors.  2011 Census information from the National Household Survey (NHS)iii for 

the Parksville and Qualicum Beach area (commonly referred to as Oceanside) indicates that 

trades and related occupations is one of the top three occupational categories capturing a large 

portion of those employed in this area.   
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CVIJOBS….2 
 

On a provincial level, the BC’s Skills for Jobs Blueprintiv outlines the government’s initiatives to 

refocus training and education on trades sectors, given the future labour market shortage 

anticipated. The BladeRunners program is one of those initiatives, mentioned on page 13 of the 

the Blueprint.  In addition, the Ministry of Jobs, Tourism, Skills Training through the Canada-

British Columbia Job Fund Agreement identified, as per the attachment, “Jobs in Demand by 

Region”. This document outlines that for the Vancouver Island/coastal region, the construction 

and trades sector is a major “in demand” labour market. 

 

Construction in the Oceanside area is indeed a hot labour market with both residential and 

commercial projects underway or slated for the near future. Graduates from the BladeRunners 

program will be ready for hire at a time of year when construction is full force and 

contractors/employers need entry level labourers to support their operations. Many of these 

employers are open to hiring motivated youth for entry level positions and training them to grow 

in the organization. Please see the attached letters of support which indicate support for the 

BladeRunners project delivered by CVIJOBS. 

 

CVIJOBS collaborates with variety of agencies/groups in the Parksville-Qualicum/District 69 

Region serving youth including the Society of Organized Services, Associated Family and 

Community Support Services, Family Resources Association, RDN, Parksville Alternative 

Secondary School, Discovery Youth and Family Substance Use Services and Ministry Children 

Family Development.  All of these organizations regularly attend “Youth Link” meetings along 

with CVIJOBS.  Youth Link was started in 2003 by School District 69 staff, representatives from 

the Ministry of Children and Families and community agencies and organizations to connect the 

support available in the community for youth and their families.  

  

As in any community, many youth living within the Oceanside region are considered at-risk and 

high-risk because they have many barriers that include high school incompletion, physical and 

mental health issues, drug and alcohol challenges, lack of transportation when living in a rural 

area, problems in the family home. These youth often find it difficult to secure and maintain 

employment. BladeRunners, recognized for its ability to re-build confidence, skills and labour 

market attachment will have a far reaching positive impact to the Oceanside area.  

 

Describe in Detail what the Northern Economic Development Funds will be used for:  

CVIJOBS intends to deliver a pilot of BladeRunners, an 8-week program in June-July 2015, 

targeting at risk youth (15-30 years of age). The program would consist of four weeks of 

training, including life skills and job readiness skills that will help participants build self-esteem 

and confidence. Participants would receive a training stipend based on participation/attendance 

in this portion of the program. The training will focus on the essential skills that participants will 

require for entry level jobs in the construction sector. The remaining four weeks consist of work 

experience, linking participants’ skills and interests with supportive employers in the 

construction sector who intend to hire.  
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CVIJOBS….3 
 

Funds from the NCED Program will help reduce the expenses involved in delivering this 

BladeRunners project. More specifically, the funds will enable CVIJOBS to hire program 

coordinator and facilitator to manage the delivery of the program and cover a portion of the 

program facilitation required. The success of the program is highly dependent on excellent 

support to participants during recruitment, program delivery and work experience. Participant 

attachment to the local labour market is the goal and having a program coordinator/facilitator 

assigned to this project will enable identification and preparation of employers who are eager to 

provide an excellent work experience and possibly hire. 

The project budget below provides details related to the program expenses and funding source: 

CVIJOBS BladeRunners Budget 
Revenues   

ACCESS Funding Foundation program  (10 participants)  $                       30,000  

ACCESS Funding Enhancement program  $                         5,000  

Total Funding from ACCESS  $                       35,000  

Expenses   

Staffing: Coordination, Facilitation, Administration  $                       22,991  

Participant Training Stipend   $                         4,000  

Transportation costs   $                         1,200  

Employer/Participant Wage Subsidy   $                       10,000  

WHMIS  $                             650  

Level 1 FA  $                         1,000  

Fork Lift  $                         2,000  

CSTS  $                             650  

Fall Protection  $                             850  

Construction Orientation  $                         1,800  

Flagging  $                         2,500  

Nutrition  $                             200  

Work clothing & Footwear  $                         2,500  

Tools and PPE   $                         1,500  

Driver's license  $                             150  

Guest honoraria  $                               90  

Recognition activity  $                             150  

Breakfasts and Lunches   $                         1,900  

Advertising  $                         1,500  

Classroom usage & related expenses  $                         1,250  

materials and supplies   $                             500  

photocopying  $                             250  

Total expenses   $                       57,631  

Deficit -$           22,631  
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CVIJOBS….4 
 

 

Explain how your project supports the principles and priority areas of the program. 
 
This program builds skills and confidence for a minimum of 10 participants who will become 
attached to the local labour market sector of construction. Providing trained workers, complete 
with a variety of entry level skills ideal for the construction labour force directly benefits 
employers’ abilities to recruit and retain employees. This aligns with the RDN’s goal of 
enhancing economic resilience for the Parksville-Qualicum regions and Electoral areas E,F,G 
and H. Preparing youth for the local workforce is an excellent youth retention method and a 
win for the local economy.   
 
This project will facilitate cooperation between CVIJOBS, local employers, local training 
organizations, and community organizations such as School District 69 (PASS-Woodwinds), 
Family Resources Association, and Society of Organized Services who also support youth at 
risk. Finally, the project addresses the priority area of employment and skills training because 
it serves as a transitional program for unemployed youth.  
 

 

                                                           
i
 See http://www.bladerunners.info/about  
 
ii
 See http://www.careercentre.org/  

 
iii
 See http://www12.statcan.gc.ca/nhs-enm/2011/dp-

pd/prof/details/page.cfm?Lang=E&Geo1=CMA&Code1=939&Data=Count&SearchText=Parksville&SearchType=Beg
ins&SearchPR=01&A1=All&B1=All&TABID=1  
 
iv
 https://www.workbc.ca/Job-Seekers/Skills-and-Training/B-C-%E2%80%99s-Skills-for-Jobs-Blueprint.aspx 
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Jobs in Demand by Region 

 

Source: 1. Ministry of Jobs, Tourism and Skills Training, British Columbia Labour Market Scenario 
                 Model: 2012-2022. 
              2. Ministry of Jobs, Tourism and Skills Training, British Columbia 2022 Labour Market Outlook, 
                  http://www.workbc.ca/WorkBC/files/5f/5fc26f16-3c0f-4884-ab99-b475ca7448b7.pdf 
              3. KPMG, British Columbia LNG Workforce Occupation Forecast,  
                  http://www.workbc.ca/WorkBC/media/WorkBC/Documents/Docs/KPMG-LNG-Forecast.pdf 
 
 

Note: 1. NOC stands for National Occupational Classification System. 
          2. Occupations are ranked by the expected cumulative job openings from 2012 to 2022. 
          3. Job openings in the Northeast and North Coast and Nechako include the projected direct jobs from LNG projects. 
          4. The letter at the end of each occupation in the list refers to Skills Level, which are based on Statistics Canada’s     
              National Occupational Classification (NOC) system. The lists include occupations that require a university degree (Skill level A), 
              college or apprenticeship training (Skill level B), high school and/or occupation-specific training (Skill level C), and on-the-job training 
              (Skill level D). Management occupations are included in Skill level A and are identified using their skill type (“0”) to distinguish them 
              from other Skill level A occupations. 
               
 

NOC 7271 Carpenters: 1,790 job openings (B) 
NOC 7511 Transport truck drivers: 1,590 job openings (C) 
NOC 6711 Food counter attendants, kitchen helpers & related support occupations: 
         1,400 job openings (D) 
NOC 6322 Cooks: 1,310 job openings (B) 
NOC 0631 Restaurant and food service managers: 980 job openings (0) 
NOC 0711 Construction managers: 860 job openings (0) 
NOC 7241 Electricians (except industrial and power system): 800 job openings (B) 
NOC 6513 Food and beverage servers: 650 job openings (C) 
NOC 7611 Construction trades helpers and labourers: 620 job openings (D) 
NOC 7521 Heavy equipment operators (except crane): 620 job openings (C) 
 

        NOC 7511 Transport truck drivers: 1,220 job openings (C) 
        NOC 7271 Carpenters: 840 job openings (B) 
        NOC 7311 Construction millwrights and industrial mechanics: 600 job openings (B) 
        NOC 1311 Accounting technicians and bookkeepers: 580 job openings (B) 
        NOC 7521 Heavy equipment operators (except crane): 560 job openings (C) 
        NOC 1411 General office support workers: 500 job openings (C) 
        NOC 7312 Heavy-duty equipment mechanics: 490 job openings (B) 
        NOC 7241 Electricians (except industrial and power system): 480 job openings (B) 
        NOC 7611 Construction trades helpers and labourers: 480 job openings (D) 
        NOC 1414 Receptionists: 390 job openings (C) 
 NOC 3012 Registered nurses and registered psychiatric nurses: 3,000 job openings (A) 

NOC 7511 Transport truck drivers: 2,000 job openings (C) 
NOC 3413 Nurse aides, orderlies and patient service associates: 2,000 job openings (C) 
NOC 7271 Carpenters: 1,700 job openings (B) 
NOC 4214 Early childhood educators and assistants: 1,200 job openings (B) 
NOC 4212 Social and community service workers: 1,100 job openings (B) 
NOC 6611 Cashiers: 1,100 job openings (D) 
NOC 0711 Construction managers: 900 job openings (0) 
NOC 7611 Construction trades helpers and labourers: 900 job openings (D) 
NOC 7521 Heavy equipment operators (except crane): 900 job openings (C) 
 

          NOC 7511 Transport truck drivers: 830 job openings (C) 
        NOC 7271 Carpenters: 580 job openings (B) 
        NOC 7521 Heavy equipment operators (except crane): 550 job openings (C) 
        NOC 7312 Heavy-duty equipment mechanics: 360 job openings (B) 
        NOC 7241 Electricians (except industrial and power system): 240 job openings (B) 
        NOC 7311 Construction millwrights and industrial mechanics: 230 job openings (B) 
        NOC 7242 Industrial electricians: 160 job openings (B) 
        NOC 0711 Construction managers: 160 job openings (0) 
        NOC 7237 Welders and related machine operators: 150 job openings (B) 
        NOC 7611 Construction trades helpers and labourers: 140 job openings (D) 
 

        NOC 6421 Retail salespersons: 21,100 job openings (C) 
        NOC 0621 Retail and wholesale trade managers: 17,600 job openings (0) 
        NOC 3012 Registered nurses and registered psychiatric nurses: 13,600 job openings (A) 
        NOC 1241 Administrative assistants: 10,800 job openings (B) 
        NOC 7511 Transport truck drivers: 9,700 job openings (C) 
        NOC 1221 Administrative officers: 9,700 job openings (B) 
        NOC 6731 Light duty cleaners: 9,200 job openings (D) 
        NOC 6733 Janitors, caretakers and building superintendents: 9,100 job openings (D) 
        NOC 1411 General office support workers: 9,000 job openings (C) 
        NOC 1111 Financial auditors and accountants: 8,900 job openings (A) 
 

NOC 7611 Construction trades helpers and labourers: 12,200 job openings (D) 
NOC 7252 Steamfitters, pipefitters and sprinkler system installers: 10,400 job openings (B) 
NOC 7237 Welders and related machine operators: 6,500 job openings (B) 
NOC 7511 Transport truck drivers: 5,500 job openings (C) 
NOC 7271 Carpenters: 4,800 job openings (B) 
NOC 7282 Concrete finishers: 4,500 job openings (B) 
NOC 7521 Heavy equipment operators (except crane): 4,200 job openings (C) 
NOC 1225 Purchasing agents and officers: 3,500 job openings (B) 
NOC 7253 Gas fitters: 3,100 job openings (B) 
NOC 7371 Crane operators: 3,000 job openings (B) 

NOC 7611 Construction trades helpers & labourers: 49,700 job openings (D) 
NOC 7252 Steamfitters, pipefitters and sprinkler system installers: 12,200 job openings (B) 
NOC 7237 Welders and related machine operators: 7,000 job openings (B) 
NOC 7511 Transport truck drivers: 4,900 job openings (C) 
NOC 7271 Carpenters: 4,600 job openings (B) 
NOC 7282 Concrete finishers: 4,400 job openings (B) 
NOC 7521 Heavy equipment operators (except crane): 3700 job openings (C) 
NOC 7253 Gas fitters: 3,500 job openings (B) 
NOC 7371 Crane operators: 2,300 job openings (B) 
NOC 1225 Purchasing agents and officers: 2,200 job openings (B) 
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Summary of Labour Market Indicators 

 

Source: Statistics Canada, Labour Force Survey, 2013, CANSIM 282-0055 and  
              Custom Table G0714_16. 
              Statistics Canada, National Household Survey, 2011 (Aboriginal data). 
              Statistics Canada, Canadian Survey on Disability, 2012. 
              Statistics Canada, Employment Insurance Statistics, 2013, CANSIM 276-0035.    

Note: 1. Calculated by LMIO, use estimates with caution. 
          2. Use with caution. 
          3. Regional numbers may not sum up to the provincial numbers due  
              to rounding.  
          4. Aboriginal population include those who live in on- and off-reserve.  
          5. PSE = Post-secondary education        N.A. = Not available 
              PWD = Persons with disabilities    

BRITISH COLUMBIA 
 
LABOUR FORCE: 2,470,500 
EMPLOYMENT: 2,308,100 
UNEMPLOYMENT: 162,400 
UNEMPLOYMENT RATE: 6.6% 
UNEMPLOYMENT RATE (ABORIGINAL): 16.4%  
UNEMPLOYMENT RATE (YOUTH, 15-24): 12.9% 
UNEMPLOYMENT RATE (IMMIGRANTS): 6.8% 
UNEMPLOYMENT RATE (PWD): 11.3% 
PARTICIPATION RATE: 64.1% 
% OF LABOUR FORCE WITH SOME PSE: 69.8% 
EI BENEFICIARIES (REGULAR BENEFITS): 53,840 

LABOUR FORCE: 40,800 
EMPLOYMENT: 38,900 
UNEMPLOYMENT: 2,000 
UNEMPLOYMENT RATE: 4.9% 
UNEMPLOYMENT RATE (ABORIGINAL): 11.8%  
UNEMPLOYMENT RATE (YOUTH, 15-24)1: 6.4% 
UNEMPLOYMENT RATE (IMMIGRANTS)1: 5.3% 
UNEMPLOYMENT RATE (PWD): N.A. 
PARTICIPATION RATE: 78.0% 
% OF LABOUR FORCE WITH SOME PSE: 60.3% 
EI BENEFICIARIES (REGULAR BENEFITS): 980 

LABOUR FORCE: 86,200 
EMPLOYMENT: 81,300 
UNEMPLOYMENT: 4,900 
UNEMPLOYMENT RATE: 5.7% 
UNEMPLOYMENT RATE (ABORIGINAL): 19.6%  
UNEMPLOYMENT RATE (YOUTH, 15-24): 12.4% 
UNEMPLOYMENT RATE (IMMIGRANTS)1: 1.8% 
UNEMPLOYMENT RATE (PWD)1: 26.8% 
PARTICIPATION RATE: 68.5% 
% OF LABOUR FORCE WITH SOME PSE: 60.8% 
EI BENEFICIARIES (REGULAR BENEFITS): 3,210 

LABOUR FORCE: 268,100 
EMPLOYMENT: 249,200 
UNEMPLOYMENT: 19,000 
UNEMPLOYMENT RATE: 7.1% 
UNEMPLOYMENT RATE (ABORIGINAL): 16.4%  
UNEMPLOYMENT RATE (YOUTH, 15-24): 12.5% 
UNEMPLOYMENT RATE (IMMIGRANTS): 6.0% 
UNEMPLOYMENT RATE (PWD)1: 18.1% 
PARTICIPATION RATE: 61.8% 
% OF LABOUR FORCE WITH SOME PSE: 67.1% 
EI BENEFICIARIES (REGULAR BENEFITS): 8,320 

LABOUR FORCE: 82,200 
EMPLOYMENT: 77,900 
UNEMPLOYMENT: 4,300 
UNEMPLOYMENT RATE: 5.2% 
UNEMPLOYMENT RATE (ABORIGINAL): 14.1%  
UNEMPLOYMENT RATE (YOUTH, 15-24): 13.0% 
UNEMPLOYMENT RATE (IMMIGRANTS)1: 3.5% 
UNEMPLOYMENT RATE (PWD)1: 4.4% 
PARTICIPATION RATE: 65.1% 
% OF LABOUR FORCE WITH SOME PSE: 66.8% 
EI BENEFICIARIES (REGULAR BENEFITS): 2,200 

LABOUR FORCE: 1,554,400 
EMPLOYMENT: 1,449,500 
UNEMPLOYMENT: 104,900 
UNEMPLOYMENT RATE: 6.7% 
UNEMPLOYMENT RATE (ABORIGINAL) 13.4%  
UNEMPLOYMENT RATE (YOUTH, 15-24): 13.4% 
UNEMPLOYMENT RATE (IMMIGRANTS): 7.0% 
UNEMPLOYMENT RATE (PWD)2: 9.7% 
PARTICIPATION RATE: 65.0% 
% OF LABOUR FORCE WITH SOME PSE: 72.2% 
EI BENEFICIARIES (REGULAR BENEFITS): 27,800 

LABOUR FORCE: 396,000 
EMPLOYMENT: 371,400 
UNEMPLOYMENT: 24,600 
UNEMPLOYMENT RATE: 6.2% 
UNEMPLOYMENT RATE (ABORIGINAL): 16.6%  
UNEMPLOYMENT RATE (YOUTH, 15-24): 12.2% 
UNEMPLOYMENT RATE (IMMIGRANTS): 6.6% 
UNEMPLOYMENT RATE (PWD)2: 9.4% 
PARTICIPATION RATE: 59.9% 
% OF LABOUR FORCE WITH SOME PSE: 67.3% 
EI BENEFICIARIES (REGULAR BENEFITS): 9,060 

LABOUR FORCE: 42,700 
EMPLOYMENT: 39,900 
UNEMPLOYMENT: 2,800 
UNEMPLOYMENT RATE: 6.6% 
UNEMPLOYMENT RATE (ABORIGINAL): 24.8%  
UNEMPLOYMENT RATE (YOUTH, 15-24)1: 10.8% 
UNEMPLOYMENT RATE (IMMIGRANTS)1: 6.5% 
UNEMPLOYMENT RATE (PWD): N.A. 
PARTICIPATION RATE: 65.7% 
% OF LABOUR FORCE WITH SOME PSE: 58.1% 
EI BENEFICIARIES (REGULAR BENEFITS): 2,290 
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Denise Cameron, Admin. Sec. Tel: 250-586-2282 Email: odca@shaw.ca  Website: www.odca.ca 

 

       
          

 

 
April 23, 2015 
 
Cheryl Dill 
Executive Director 
Central Vancouver Island Job Opportunities Society 
Box 1362 
Parksville, BC  V9P 2H3 
 
Dear Cheryl Dill 
 
Re:  Support Letter – BladeRunners Program 
 
We support Central Vancouver Island Job Opportunities Society (CVI JOBS) proposal to provide 
employment services and support job readiness training in our community. 
 
CVIJOBS operates The Career Centre, a WorkBC Employment Services Centre, which provides the 
Parksville/Qualicum region with the Employment Program of BC.  We have worked with The Career 
Centre in the past and have always been impressed with the professional service they provide to 
support us in our hiring needs.   
 
The Career Centre’s offering of BladeRunners, targeting the construction field, will support job seekers 
to become self-directed, gain valuable life and job maintenance skills and obtain the required 
certificates to engage in employment opportunities.  This in turn will create a larger workforce for our 
members to obtain motivated and qualified candidates for upcoming positions. 
 
It is our pleasure to provide our support and commitment to this very worthwhile program. 
 
  
Sincerely, 

 
 

Duane Round 
President 
Oceanside Development and Construction Association 

  
 

 

 

 

 

Oceanside Development & Construction Association 
P.O. Box 616, Parksville, BC  V9P 2G7                          

 

22

mailto:odca@shaw.ca


23



24



 Appendix 2:   

 

Economic Impact of Summer Events – A Study  
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Appendix 2: Economic Impact of Summer Events – A Study 
 
Summary Evaluation 
 
Proponent:  Qualicum Beach Chamber of Commerce 
Amount Requested:  $6,372.51 
Summary:  A survey-driven economic impact study of the community events that occur 

over the summer of 2015 for the purpose of better understanding this impact, 
developing strategies to assist events to become more successful and to share 
insights and lessons learned with the broader regional community. 

Eligibility:  The Qualicum Beach Chamber of Commerce is an eligible organization. Eligible 
costs in the proposal include Plans and Studies. Other eligible costs outlined in 
the project budget include Targeted Operating Costs  and Minor Capital. 

Priority Areas:  Tourism and Recreation: The project is designed to gain a better understanding 
of the overall economic impact of community events designed to attract 
visitors, and to share that understanding regionally. 

  
Evaluation Criteria:   
Project Viability: Yes No/ NA 
Clear and well-defined project   
Strong potential for success   
Realistic goals   
Sufficient information provided   

   

Financial and Administrative Feasibility: Yes No/ NA 
Realistic budget with clearly identified capacity to undertake work   
Evidence that the funds will be well managed   
Demonstration of other funding sources   

   

New and Unique: Yes No/ NA 
Unique component is evident in the project – the work is not already being 
attempted   

The proposal does not replicate an existing event, program or project   
Support will not compete with existing businesses or generate unfair competition 
for small or local businesses   

   

Economic Benefit: Yes No/ NA 
Demonstrates quantifiable economic benefits to the participating communities   
Leads to increased economic activity or employment in the participating 
communities  

 

Will attract business and investment to the Northern Communities of the RDN   
   

Community Support: Yes No/ NA 
Well-articulated community benefit;   
Demonstrates partnership with the community or other organizations   
Addresses priorities identified in the context of a community vision (Official 
Community Plan, Regional Growth Strategy or Board Strategic Plan)   

 

Project Area:  
 

 PARKSVILLE  QB   EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 
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May 4, 2015 
 
Re: Qualicum Beach Chamber of Commerce 
 
 
To Whom It May Concern: 
 
 

The Qualicum Beach Farmers Market is in full support of the Qualicum Beach 

Chamber of Commerce’s application for the Northern Community Economic 

Development Program Grant. 

 
The grant would enable the QB Farmers Market access to data that would help 
us effectively manage our Market and understand our customers.  
 
We look forward to working with the Qualicum Beach Chamber of Commerce. 
 
 
 
Sincerely 
 
Mimi Shewchuk 
QB Farmers Market Manager. 

P.O. Box 486 
Qualicum Beach, BC 
Canada V9K 1T1 

PHONE 1-844-843-7236  
EMAIL qbfmmanager@gmail.com  
WEB SITE www.qbfarmersmarket.com 
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May 4 ,2015  

  

This is a study that we at the Qualicum Downtown Business Association would find highly 

beneficial to the planning and implementing of our events.  

  

As an association we run our events on a largely volunteer basis to bring people into the 

downtown core of Qualicum Beach. At this time we host two to three larger events in our 

community each year and are involved in most of the other community events . 

  

We can see this study being a resource that would give us a strong statistical facts that will 

give us the increased focus that we would need to do our marketing and event planning in 

Qualicum Beach. 

  

The findings from this study will become a highly useful tool for our organization. 

  

Sincerely  

  

Lilo Kallai 

Chairman 

Qualicum Downtown Business Association 
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May 2, 2015 
 
 

Re: Qualicum Beach Chamber of Commerce 
Funding Application 

 
 
 
To whom it may concern, 
 
 
 
The Parksville Downtown Business Association (PDBA) is pleased to support the 
application of the Qualicum Beach Chamber of Commerce for funding of its proposed 
study of the economic impact of events in our region. 
 
This type of information is critical for planning the allocation of human and financial 
resources, especially by small not-for-profits like PDBA.  
 
 
Sincerely, 
 

 
Pamela Bottomley APR 
Executive Director, PDBA 
 
 
 

201-177 Weld Street, Parksville, BC V9P 2G4 
T: 250-248-8079  C: 250-927-8079  E: info@parksvillebia.com 
parksvilledowntown.ca      facebook.com/parksvilledowntown  
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Appendix 3: Beehive Networking Event 
 
Summary Evaluation 
 
Proponent:  Oceanside Women’s Business Network 
Amount Requested:  $2,500 
Summary:  A day-long networking event tailored to support local women entrepreneurs 

consisting of educational presentations on business management by successful 
women in business, lead-generating networking activity and a trade show. 

Eligibility:  Oceanside Women’s Business Network is an eligible organization. Eligible costs 
in the proposal include Events; Plans and Studies; and Targeted Operating Cost. 

Priority Areas:  Employment and Skills Training: The educational component of the event 
focuses on lead-generation and effective business communication: 

 Assistance for Start-ups and Entrepreneurs: The event targets small businesses 
and entrepreneurs, both start-ups and entrepreneurs, and provides a valuable 
forum for local women in business to come together and learn from each other. 

   
Evaluation Criteria:   
Project Viability: Yes No/ NA 
Clear and well-defined project   
Strong potential for success   
Realistic goals   
Sufficient information provided   

   

Financial and Administrative Feasibility: Yes No/ NA 
Realistic budget with clearly identified capacity to undertake work   
Evidence that the funds will be well managed   
Demonstration of other funding sources   

   

New and Unique: Yes No/ NA 
Unique component is evident in the project – the work is not already being 
attempted   

The proposal does not replicate an existing event, program or project   
Support will not compete with existing businesses or generate unfair competition 
for small or local businesses   

   

Economic Benefit: Yes No/ NA 
Demonstrates quantifiable economic benefits to the participating communities   
Leads to increased economic activity or employment in the participating 
communities   

Will attract business and investment to the Northern Communities of the RDN   
   

Community Support: Yes No/ NA 
Well-articulated community benefit;   
Demonstrates partnership with the community or other organizations   
Addresses priorities identified in the context of a community vision (Official 
Community Plan, Regional Growth Strategy or Board Strategic Plan)  

 

 

Project Area:  
 

 PARKSVILLE  QB  EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 
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Appendix 4: Regional Business Walks 
 
Summary Evaluation 
 
Proponent:  Parksville and District Chamber of Commerce 
Amount Requested:  $10,000 
Summary:  Volunteer business and civic leaders walk from business to business to interview 

business owners on the challenges to and needs for business success in the 
community. Data collected will provide resources to assist business owners with 
training options to support expansion, job creation and business development. 

Eligibility:  The Parksville and District Chamber of Commerce is an eligible organization. 
Eligible costs in the proposal include Plans and Studies; and Targeted Operating 
Cost. 

Priority Areas:  Employment and Skills Training: The interviews will identify employment needs 
and requirements of skilled vs unskilled workforce, the project will employ 3 
individuals, and data will show need for HR programs for employers; Assistance 
for Start-ups and Self-Employed: Interviews are designed to identify business 
challenges, and follow up services provide resources to match identified needs. 

   
Evaluation Criteria:   
Project Viability: Yes No/ NA 
Clear and well-defined project   
Strong potential for success   
Realistic goals   
Sufficient information provided   

   

Financial and Administrative Feasibility: Yes No/ NA 
Realistic budget with clearly identified capacity to undertake work   
Evidence that the funds will be well managed   
Demonstration of other funding sources   

   

New and Unique: Yes No/ NA 
Unique component is evident in the project – the work is not already being 
attempted   

The proposal does not replicate an existing event, program or project   
Support will not compete with existing businesses or generate unfair competition 
for small or local businesses   

   

Economic Benefit: Yes No/ NA 
Demonstrates quantifiable economic benefits to the participating communities   
Leads to increased economic activity or employment in the participating 
communities   

Will attract business and investment to the Northern Communities of the RDN   
   

Community Support: Yes No/ NA 
Well-articulated community benefit;   
Demonstrates partnership with the community or other organizations   
Addresses priorities identified in the context of a community vision (Official 
Community Plan, Regional Growth Strategy or Board Strategic Plan)  

 

 

Project Area:   PARKSVILLE  QB  EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 
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REGIONAL
ob DISTRICT

OF NANAIMO
APPLICATION FORM

Northern Community Economic Development Program 2015

NAME OF ORGANIZATION:

parksville & District Chamber of Commerce - Oceanside Initiatives

MAILING ADDRESS:

PO Box 99
Parksville. BC
V9P 2G3

AMOUNT REQUESTED:

$10,000.00

A" EG1C "
DE DEVELOP M EN

CONTACT PERSON:

Kim Burden

TELEPHONE NUMBER:
250 248 3613
FAX NUMBER:
250 248 5210

E-MAIL ADDRESS:

kim@parksvillechamb
er.com

PROJECT TITLE:

Regional Business Walk

PROJECT DESCRIPTION:

The Business Walks involve a partnership facilitated by Oceanside Initiatives with local
municipalities and/or service providers. Volunteer "walkers" (teams of business, civic leaders and
business support service providers) walk from business to business for approximately three
hours. The walkers ask basic conversationally structured questions that the local business and
civic leaders view as something that would help their community succeed. The questions are
designed to provide information regarding challenges and needs. Once data has been collected
the Chamber will provide resources to assist business owners with training options to support
expansion, job creation and business development.

(Please attach any supporting materials and documents produced as a result of the project.)

PROJECT AREA (SELECT ALL THAT APPLY):

ID PARKSVILLE ID QUALICUM BEACH El EA 'E' II EA 'F' El EA 'G' a EA 'H'

DESCRIBE IN DETAIL WHAT THE NORTHERN COMMUNITY ECONOMIC DEVELOPMENT FUNDS WILL BE USED FOR:

Funds will be used in conjunction with funds received for Job Creation Project (see attached L01)
to provide supports for 3 persons currently in receipt of El benefits to perform the planning,
marketing, data entry and follow up for the Business Walk. Supports consist of office space,
Communication/IT tools, Office Supplies, Photocopy, Postage and Travel expenses.

(Please attach additional pages as necessary.)

LIST ALL GRANTS RECEIVED AND/OR APPLIED FOR FROM OTHER SOURCES:

Province of British Columbia Ministry of Social Development & Social Inovation - $39,340
Parksville & District Chamber of Commerce $5000.00 (inkind)

(Please attach additional pages as necessary.)

Please Note: The Regional District of Nanaimo is subject to the provisions of The Freedom of Information and

Protection of Privacy Act and cannot guarantee that information provided can or will be held in confidence.

1
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REGIONAL
DISTRICT
OF NANAIMO

APPLICATION FORM
Northern Community Economic Development Program 2015

EXPLAIN HOW YOUR PROJECT SUPPORTS THE PRINCIPLES AND PRIORITY AREAS OF THE PROGRAM:

Attached

(Please attach additional pages as necessary.)
LIST ANY MEASURABLE ECONOMIC BENEFITS OR OTHER OUTCOMES THAT WILL RESULT FROM THIS PROJECT:

The information helps to capture and track the pulse of businesses throughout the region,
connects business support agencies to the business community, communicates industry
intelligence to business support providers and identifies opportunities for Business Enhancement
programming. Civic and business leaders are able to gain specific information that enables them
to identify and remove barriers to doing business in their municipalities. Member -driven
organizations such as BIAs and Chambers can use the information to tailor their services to the
expressed needs of the business

(Please attach additional pages as necessary.)
PLEASE PROVIDE THE FOLLOWING SUPPLEMENTAL MATERIAL:

An Organizational Chart illustrating the structure of your organization, including Directors and volunteers.
A copy of a bank statement showing your organization's name and address.

El A copy of your ot-fiainization's financial statements for the current year and one year prior.
A copy of youforgization's budget for the current year and one year prior.

IZI Any supporting,materials you consider necessary to communicate your project idea.

SIGNATURE DATE:

si g here, you confirm that you have read the Program Guide and that you are signing on behalf of an eligible applicant.

SUBMIT HARD COPIES TO: NORTHERN COMMUNITY ECONOMIC DEVELOPMENT PROGRAM
REGIONAL DISTRICT OF NANAIMO

6300 HAMMOND BAY ROAD

V9T 6N2

SUBMIT DIGITAL COPIES TO: ncedPrdn.bc.ca 

OFFICE USE ONLY:

DATE RECEIVED: RECEIVED BY:

COMMENTS:

FUNDING AWARDED: ❑ YES 0 NO AMOUNT AWARDED:

Please Note: The Regional District of Nanaimo is subject to the provisions of The Freedom of Information and
Protection of Privacy Act and cannot guarantee that information provided can or will be held in confidence.

2
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Principles

The program cultivates entrepreneurism through identifying and addressing training and professional
development for business owners.
The program demonstrates the benefits of partnerships. Oceanside Initiatives has been responsible for
the completion of several projects over the past 3 years focused on improving the economy of the
region. The partnership of 3 local governments, 2 chambers of commerce, a tourism association a
downtown business association a university, school district and 2 first nations demonstrates the value
and efficiency of working together and the benefits to a regional economic development function.

Priority Areas

• Employment and Skills Training
o Questions within interview designed to gather data regarding employment needs and

requirements of skilled vs an unskilled workforce.
o Providing temporary employment and training for 3 unemployed individuals
o Data will indicate need for HR programs for employers and follow up will provide

resources to match identified needs
• Assistance for Start-ups and Self Employed

o Questions within interview are designed to identify business challenges
o Follow up services are designed to provide resources to match identified needs

• All business sectors
o Business owners/operators will receive follow up services for business development and

management training based on identified needs
0

• the information helps to capture and track the pulse of businesses throughout the region,
connects business support agencies to the business community, communicates industry
intelligence to business support providers and identifies opportunities for COEDC's Business
Enhancement programming. Civic and business leaders are able to gain specific information
that enables them to identify and remove barriers to doing business in their respective
municipalities. Member -driven organizations such as Business Improvement Associations
and Chambers of Commerce can use the information to tailor their services to the
expressed needs of the businesses they serve.
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Appendix 5: Farmers Feed Families 
 
Summary Evaluation 
 
Proponent:  Coombs Farmers’ Institute 
Amount Requested:  $5,000 
Summary:  The funding is to be used to acquire information technology to develop short 

films, presentations and other resources to link aspiring young farmers with 
experienced, established farmers wishing to share their land base, equipment 
and knowledge  

Eligibility:  The Coombs Farmers’ institute is an eligible organization. Proposed costs for IT 
equipment fall into the eligible cost category of Minor Capital. 

Priority Areas:  Employment and Skills Training: The project encourage youth, unskilled and 
underemployed residents to learn about farming as a valuable profession; 
Assistance for Start-Ups and Self-Employed: The project acquire information 
technology and communications equipment to effectively attract people to the 
agricultural sector; Agriculture and Aquaculture: The project promotes and 
markets regional food producers, and attracts potential young farmers.: 

  
Evaluation Criteria:   
Project Viability: Yes No/ NA 
Clear and well-defined project   
Strong potential for success   
Realistic goals   
Sufficient information provided   

   

Financial and Administrative Feasibility: Yes No/ NA 
Realistic budget with clearly identified capacity to undertake work   
Evidence that the funds will be well managed   
Demonstration of other funding sources   

   

New and Unique: Yes No/ NA 
Unique component is evident in the project – the work is not already being 
attempted   

The proposal does not replicate an existing event, program or project   
Support will not compete with existing businesses or generate unfair competition 
for small or local businesses   

   

Economic Benefit: Yes No/ NA 
Demonstrates quantifiable economic benefits to the participating communities   
Leads to increased economic activity or employment in the participating 
communities   

Will attract business and investment to the Northern Communities of the RDN   
   

Community Support: Yes No/ NA 
Well-articulated community benefit;   
Demonstrates partnership with the community or other organizations   
Addresses priorities identified in the context of a community vision (Official 
Community Plan, Regional Growth Strategy or Board Strategic Plan)   

 

Project Area:   PARKSVILLE  QB  EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 
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Appendix 6: Qualicum Beach Airport Business Plan 
 
Summary Evaluation 
 
Proponent:  Town of Qualicum Beach 
Amount Requested:  $15,000 
Summary:  The development  of a business plan and strategy to provide direction toward a 

financially sustainable, revenue-generating airport facility in Qualicum Beach.  
Eligibility:  The Town of Qualicum Beach is an eligible organization. Eligible costs in the 

proposal include Plans and Studies. 
Priority Areas:  High Tech Sector: The application specifically calls out the value of a viable 

airport as an opportunity to attract and retain high tech businesses to the 
region;  Tourism and Recreation: A self-sustaining airport provides a convenient 
avenue for visitors to come to the region, and promotes the region for young 
professional families who enjoy travelling to the lower mainland and other 
destinations 

  
Evaluation Criteria:   
Project Viability: Yes No/ NA 
Clear and well-defined project   
Strong potential for success   
Realistic goals   
Sufficient information provided   

   

Financial and Administrative Feasibility: Yes No/ NA 
Realistic budget with clearly identified capacity to undertake work   
Evidence that the funds will be well managed   
Demonstration of other funding sources   

   

New and Unique: Yes No/ NA 
Unique component is evident in the project – the work is not already being 
attempted   

The proposal does not replicate an existing event, program or project   
Support will not compete with existing businesses or generate unfair competition 
for small or local businesses   

   

Economic Benefit: Yes No/ NA 
Demonstrates quantifiable economic benefits to the participating communities   
Leads to increased economic activity or employment in the participating 
communities   

Will attract business and investment to the Northern Communities of the RDN   
   

Community Support: Yes No/ NA 
Well-articulated community benefit;   
Demonstrates partnership with the community or other organizations   
Addresses priorities identified in the context of a community vision (Official 
Community Plan, Regional Growth Strategy or Board Strategic Plan)   

 

Project Area:  
 

 PARKSVILLE  QB  EA ‘E’  EA ‘F’  EA ‘G’  EA ‘H’ 
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 Qualicum Beach Airport-CAT4 
Northern Community Economic Development Application Information Package 2015  

 
Contact 

Bob Weir, P.Eng.  
Director of Engineering, Utilities and Airport 
Phone: 250.752.6921 
Email: bweir@qualicumbeach.com 
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 Qualicum Beach Airport-CAT4 
Northern Community Economic Development Application Information Package 2015  

 
History 

In 1954 those interested in flying, in conjunction with the Qualicum Beach Rotary Club, took on the 
tremendous task of constructing an airport. Approximately 160 acres were acquired from the Ministry of 
Crown Lands. Many hours of volunteer labour were spent to clear the land and construct an airstrip.   

In 1957, the Ministry of Crown Lands transferred the title of to the Town of Qualicum Beach for the sum 
of $1.00 for use as an airport.  

In the early 1970’s and 1980’s the airport users paved the narrow runway, and in 1972 the Town began to 
issue private hangar leases followed by the commencement of regularly scheduled flights in 1975.   
 
Operations 
 
Today the Qualicum Beach Airport serves not only Qualicum Beach, but Parksville and the surrounding areas E, F, G and H.  Airport Operations are 
regulated by Transport Canada, the Airport Operating Manual and guided by the Airport Master Plan, Financial Plan, Strategic Plan and Town 
policies and bylaws.  The Airport is certified public use Day/Night, VFR/IFR airport and MF (mandatory frequency/radio required).  Hours of closure 
are 10:oo pm to 6:00 am except for Medivac or with prior approval. 

Overview 

The airport has one asphalt runway, 11/29, 1087m long and 23m wide with displacements on each end 
of the runway.  

There are two airlines providing scheduled air service: KD Air Corp. and Orca Airways Ltd.. Other air 
service tenants at the airport include rotary and fixed wing charter services. The airport is also used by 
approximately 30 locally based aircraft.  There are approximately 20 leaseholders with hangars, 7 
private, a flying school and the PQ Aero Club. There are also 12 commercial landing accounts, 
helicopters and fixed wing, fuel service, a restaurant and an electric vehicle charging station.  
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 Qualicum Beach Airport-CAT4 
Northern Community Economic Development Application Information Package 2015  

 
Surrounding Region 

The Qualicum Beach Airport’s primary catchment includes all those areas where CAT2 is the closest 
airport. Benefits to the surrounding region include scheduled air passenger service, charter flights, 
tourism and recreation, employment, emergency access for Coast Guard and RCMP, forest fire 
fighting purposes, medical evacuations, flight training and sponsors of numerous community 
organizations.  

Improvements 

Over the years, improvements have been made to airport through Provincial and Federal grants: 
 1987:  improve apron & taxiways $300,000 
 1989: extend the runway to 3,500’ $350,000 
 1990: clear the end of the runway trees and pave the existing gravel taxiways $250,000 
 1991: construction of the Airport Terminal $350,000 
 1996: install runway lights to permit equal hours of operation in the winter and summer $413,000 
 1998/99: mark runway pavement and fence perimeter for security $58,875 
 1999: overlay existing apron $93,750 
 2006: raise deer fencing around perimeter $20,000 
 2007: Town installed water and sewer $500,000 

 

Revenue Sources 

Airport revenue sources for the Town of Qualicum Beach are generated through: 
1. Leases 
2. Head Tax – each scheduled airline passenger 
3. Fuel 
 

The lease tenants are located in the terminal building, in commercial hangars, T hangars and in mixed/private hangars.  
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	NAME OF ORGANIZATION: Central Vancouver Island Job Opportunities Building Society (CVIJOBS)
	AMOUNT REQUESTED: $10,000
	MAILING ADDRESS: #110-198 East Island Highway
Box 1362
Parksville, BC
V9P 2H3
	CONTACT PERSON: Cheryl Dill
Executive Director
	EMAIL ADDRESS: cheryl@careercentre.org
	PROJECT TITLE: Programming for Youth At Risk: BladeRunners - Construction Focus
	OTHER FUNDING: Funds will be made available from Aboriginal Community Career Employment Services Society (ACCESS). CVIJOBS would receive up to a maximum of $3500 per participant from ACCESS. ACCESS has guaranteed $30,000 for 10 participants. The remaining $5000 can be obtained based on specific expenditure criteria appropriate for this program. 
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	PHONE: 250.248.3205 ext 231
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	Check Box6: Yes
	PROJECT DESCRIPTION: CVIJOBS aims to support youth at risk and contribute to economic development in the Bowser to Nanoose regions through an offering of BladeRunners (June-July 2015). This program will provide training to multi-barriered youth (15-30yrs) in life skills, work search skills and essential certifications designed to facilitate entry into the construction labour force. Subsidized work experiences will be coordinated for participants and employers, leading to sustainable employment. The ultimate goal is for participants to gain sufficient skills and experience that will translate into a long-term attachment to the labour force. Please see the attachment for more information. 
	USE OF FUNDS: Funds from NCED program will help to reduce the expenses involved in delivering the BladeRunners program. The program's expenses amount to $57,631 and with grant funding confirmed (see below) of up to $35,000 , a deficit of at least $22,631 exists. Funding received from NCED will reduce the financial burden for CVIJOBS towards operational expenses for this project. Our request is for $10,000 as we know there will be other project requests.
	ECONOMIC BENEFITS: 1)Enrolment, participation and completion data in the classroom component: This will indicate the level of engagement with unemployed or underemployed youth (15-30years) in our area.
2) Successful Work Experiences:  Employer participation and participant-employer matches for the work experience component. A successful match for the 4-week duration of the work experience. 
3) Longer-term employment: Participants continue to work with the employer beyond the work experience component.
	DATE: May 1, 2015
	PRINCIPLES AND PRIORITIES: This program build skills and confidence for a minimum of 10 participants who will become attached to the local labour market sector of construction. Providing trained workers, complete with a variety of entry level skills ideal for the construction labour force directly benefits employers’ abilities to recruit and retain employees. This aligns with the RDN’s goal of enhancing economic resilience for the Parksville-Qualicum regions and Electorial areas E,F,G and H. Preparing youth for the local workforce is an excellent youth retention method and a win for the local economy.         (Please see the attachment for more information)
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